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ADMINISTRATIVE RULE GOVERNING DROP ACCOUNT 

HOLDBACK & EARNINGS ON FINAL DROP DISTRIBUTION  

 

1. Section 2-87.1 of the Lauderhill City Code governs the Lauderhill Police Officers’ 

Retirement Plan DROP Program.   

2. Section 2-87.1(h) governs DROP payout as follows: 

a. No payment may be made from the DROP until the employee actually separates 

from service with the city.  Payments from the DROP shall be made within ninety 

(90) days of separation from service.  Payment shall be made either: 

i. in a lump sum, or  

ii. may be rolled over to a qualified retirement plan that accepts the payment.  

3. Section 2-87.1(f) governs the crediting and debiting of DROP account balances.  In regards 

to those members entering the DROP after April 28, 2014, the section provides: 

a. For the purpose of determining interest earned on a member's DROP account on 

or after April 28, 2014, a member's DROP account shall be credited (if 

applicable) at a rate of interest as set forth herein.  The rate of interest that will be 

used is the monthly actual rate of return achieved by the trust fund, positive or 

negative, net of investment and other direct administrative expenses (the "actual 

rate of return").  Upon exiting the DROP, a participant's account cannot be less 

than the sum of their monthly payments into the DROP during their DROP 

period.  Members shall not have the option of receiving a fixed amount in their 

DROP account for any period after April 28, 2014. 

4. The Lauderhill Police Officers’ Retirement Plan Board of Trustees’ recognizes that 

calculating the final value of a member’s total DROP account, based upon the formula 

proscribed for members entering the DROP after April 28, 2014, is not possible considering 

that certain investment managers do not report their returns for 30 to 60 days after the 

quarterly closing period.1  Calculating the final value of a member’s DROP account prior to 

obtaining all investment returns could lead to an incorrect valuation of the account.   

                                                 
1 An example would be real estate investments.   
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5. In accordance with the Lauderhill Police Officers’ Retirement Plan Board of Trustees’ power

under Section 2-87.1(k), to adopt administrative rules necessary to administer the DROP, the

Board hereby adopts the following rules governing the holdback and investment of residual

DROP account balances for those members entering the DROP after April 28, 2014.

6. When a DROP participant requests a distribution of their DROP balance, the following

procedure shall apply:

a. Holdback: The Administrator shall distribute the PRINCIPAL of the DROP

account balance (all pension payments to the account) as of the date of the

member’s separation, as soon as is administratively possible.  The remaining sum,

which should constitute the DROP account returns (interest, dividends and any

other non-principal accumulations in the member’s DROP account), will be

distributed when the returns are reported and verified by the actuary and

investment consultant.

b. $15,000 trigger: Members shall be notified if their DROP balance declines to

$15,000, or less.  Following notification, the entire DROP balance shall be paid as

a single lump sum as soon as is administratively possible, unless the member

requests a rollover.

This rule was considered by the Board of Trustees at a public hearing, following proper 

notice, on August 10, 2016 and September 7, 2016.  The Administrative Rule was adopted by 

vote of the Trustees on September 7, 2016. 

_________________________________ 
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